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March 14, 2006

Mrs. Vice President and members of the Staff Committee:


It is with mixed feelings that I present my final resignation as President of the Staff Association effective as of this date.  My reasons are both work-related and personal.  As I have mentioned on several occasions, despite the provisions in the Staff Rules concerning the time that should be allotted to fulfill my obligations, in recent months the time I have been able to devote to the association has been minimal and this has led me to feel that I am not totally fulfilling the responsibilities for which I was elected.  Added to this are certain health problems whose treatment could not be delayed any longer; these include knee surgery and other issues that I must attend to as soon as possible. 

While it is true that we have made significant progress in the promotion and protection of General Secretariat staff, it is also true that many critical aspects remain to be resolved—including a recognized and respected career service; the competition for continuous service—to meet the percentage indicated in the General Assembly resolution and in the Staff Rules; a decision by the Secretary General on the daycare center; and, finalizing the training of the advisors and researchers who will form part of the Committee on the Prohibition against Workplace Harassment, etc. 
It was an honor to serve the members of the Association during the past 20 months and, at the appropriate time, I would be grateful if they could be apprised of that.  I also thank you and each and every member of the Committee for their support.  Through the Committee, I wish to convey my gratitude and special recognition of the work of Corina Alvarez for her unconditional collaboration and excellent work, without which the office administration would have been an enormous burden.

I wish you every success during the remainder of the term of this Committee and I remain at your service should you need anything.

Cordially.

 






Clara Estrada

  President











